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AGENDA

❖ Provide an overview of PSRA and PSHB

❖ Common terminology

❖ Explain the various parts of Medicare coverage

❖ Where to locate the most up-to-date PSHB information

❖ How to stay Connected

10/30/2024
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PSHB Overview 

The Postal Service Reform Act of 2022 mandated the implementation of the 

Postal Service Health Benefits (PSHB) program. 

The PSHB is a new plan administered by the Office of Personnel Management 

(OPM), which will exclusively provide health insurance to Postal Service 

employees, Postal Service annuitants, including individuals on Worker’s 

Compensation, and their eligible family members starting in 2025. 

The PSHB program and the health benefit plans associated with it are 

encompassed within the Federal Employees Health Benefit (FEHB) Program.
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Definitions

Annuitant

• Annuitant is a term used by the Postal Service to indicate someone who has retired from federal service. The term is 
also synonymous with the term "retiree".

Office of Personnel 
Management (OPM)

• The Office of Personnel Management (OPM) manages the civil service of the federal government, coordinates recruiting of 
new government employees, and manages their health insurance and retirement benefits programs.

Open Season

• The Open Season period, also referred to as Open Enrollment takes place yearly. From November 11 through December 9, 
2024, annuitants and employees will be able to review available plans and select an option that suits the needs of them and their 
family. This period is referred to as Open Enrollment.

Special Enrollment 
Period (SEP)

• The one-time enrollment period only available to eligible annuitants. If an annuitant is entitled to Medicare Part A (typically at age 
65) as of January 1, 2024, and did not enroll in Medicare Part B, them and their covered, eligible family members may be able to 
participate in the special enrollment period . This one-time event begins April 1, 2024, and ends on September 30, 2024. 

10/30/2024
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Key PSHB Highlights 

❖ All participants in a FEHB plan, thru the Postal Service, will transition to the PSHB program

❖ The PSHB program is part of the FEHB Program. 

❖ A FEHB to PSHB plan Crosswalk and PSHB plan rates are available on www.KeepingPosted.org, 

www.opm.gov, and MyHR.usps.gov

❖ PSHB plan enrollment will be via the Postal Service Health Benefits System (PSHBS) or SF 2809 

Health Benefits Election form. Annuitants will also have the opportunity to enroll by phone via OPM

❖ Cost sharing for the PSHB plans is the same as FEHB plans, 72%* of the weighted average for all 

plans

❖ Implementation of the PSHB program does not impact any of your other benefits programs.

http://www.keepingposted.org/
http://www.opm.gov/
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Carrier 2024 FEHB Plan Option

2024 FEHB Enrollment 
Codes Self-Only / Self and 

Family / Self Plus One 2025 PSHB Auto-Enrollment Plan Option

2025 PSHB Enrollment 
Codes Self-Only / Self and 

Family / Self Plus One

Aetna: CDHP and Value

Aetna HealthFund CDHP EP1 / EP2 / EP3 Aetna HealthFund CDHP KDA / KDB / KDC

Aetna Value Plan EP4 / EP5 / EP6 Aetna Value Plan KDD / KDE / KDF

Aetna HealthFund CDHP F51 / F52 / F53 Aetna HealthFund CDHP L7A / L7B / L7C

Aetna Value Plan F54 / F55 / F56 Aetna Value Plan L7D / L7E / L7F

Aetna HealthFund CDHP G51 / G52 / G53 Aetna HealthFund CDHP GRA / GRB / GRC

Aetna Value Plan G54 / G55 / G56 Aetna Value Plan GRD / GRE / GRF

Aetna HealthFund CDHP H41 / H42 / H43 Aetna HealthFund CDHP HHA / HHB / HHC

Aetna Value Plan H44 / H45 / H46 Aetna Value Plan HHD / HHE / HHF

Aetna HealthFund CDHP JS1 / JS2 / JS3 Aetna HealthFund CDHP JDA / JDB / JDC

Aetna Value Plan JS4 / JS5 / JS6 Aetna Value Plan JDD / JDE / JDF

Aetna: HDHP, Aetna Direct, Aetna Advantage

Aetna HealthFund HDHP 224 / 225 / 226 Aetna HealthFund HDHP G3D / G3E / G3F

Aetna Direct N61 / N62 / N63 Aetna Direct G3A / G3B / G3C

Aetna Advantage Z24 / Z25 / Z26 Aetna Advantage HLD / HLE / HLF

Aetna: Open Access HMO and Aetna Saver

Aetna Open Access - High Option JN1 / JN2 / JN3 Aetna Open Access - High Option G8A / G8B / G8C

Aetna Open Access - Basic Option JN4 / JN5 / JN6 Aetna Open Access - Basic Option G8D / G8E / G8F

Aetna Saver QQ4 / QQ5 / QQ6 Aetna Saver HXD / HXE / HXF

American Postal Workers Union Health Plan
High Option 471 / 472 / 473 High Option 23A / 23B / 23C

Consumer Driven Option 474 / 475 / 476 Consumer Driven Option 23D / 23E / 23F

Blue Cross and Blue Shield

Standard Option 104 / 105 / 106 Standard Option 33D / 33E / 33F

Basic Option 111 / 112 / 113 Basic Option 33A / 33B / 33C

FEP Blue Focus 131 / 132 / 133 FEP Blue Focus 35A / 35B / 35C

CareFirst BlueChoice

Standard BlueChoice 2G4 / 2G5 / 2G6 Blue Value Plus* K4D / K4E / K4F

HDHP B61 / B62 / B63 HDHP K4A / K4B / K4C

Blue Value Plus B64 / B65 / B66 Blue Value Plus K4D / K4E / K4F

Government Employees Health Association 

High Option 311 / 312 / 313 High Option 37A / 37B / 37C

Standard Option 314 / 315 / 316 Standard Option 37D / 37E / 37F

HDHP 341 / 342 / 343 HDHP 39A / 39B / 39C

10/30/2024

FEHB to PSHB Plan Crosswalk
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FEHB to PSHB Plan Crosswalk
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Carrier 2024 FEHB Plan Option

2024 FEHB 
Enrollment Codes Self-
Only / Self and Family / Self 

Plus One 2025 PSHB Auto-Enrollment Plan Option

2025 PSHB 
Enrollment Codes Self-
Only / Self and Family / Self 

Plus One

Government Employees Health Association - Indemnity
Elevate Plus Option 251 / 252 / 253 Elevate Plus Option 58A / 58B / 58C

Elevate Option 254 / 255 / 256 Elevate Option 58D / 58E / 58F

Health Alliance Plan of Michigan
High Option 521 / 522 / 523 High Option J5A / J5B / J5C

Standard Option GY4 / GY5 / GY6 Standard Option J5D / J5E / J5F

HealthPartners
High Option V31 / V32 / V33 High Option KGA / KGB / KGC

Standard Option V34 / V35 / V36 Standard Option KGD / KGE / KGF

Hawaii Medical Service Association
High Option 871 / 872 / 873 High Option M6A / M6B / M6C

Standard Option 874 / 875 / 876 Standard Option M6D / M6E / M6F

Kaiser Permanente – Colorado

High Option 651 / 652 / 653 High Option M8A / M8B / M8C

Standard Option 654 / 655 / 656 Standard Option M8D / M8E / M8F

Prosper N41 / N42 / N43 Prosper NCA / NCB / NCC

Kaiser Permanente – Fresno California 
High Option NZ1 / NZ2 / NZ3 High Option NNA / NNB / NNC

Standard Option NZ4 / NZ5 / NZ6 Standard Option NND / NNE / NNF

Kaiser Permanente – Georgia 

High Option F81 / F82 / F83 High Option PFA / PFB / PFC

Standard Option F84 / F85 / F86 Standard Option PFD / PFE / PFF

Prosper LA1 / LA2 / LA3 Prosper QZA / QZB / QZC

Kaiser Permanente – Hawaii 
High Option 631 / 632 / 633 High Option PKA / PKB / PKC

Standard Option 634 / 635 / 636 Standard Option PKD / PKE / PKF

Kaiser Permanente – Mid-Atlantic States 

High Option E31 / E32 / E33 High Option RAA / RAB / RAC

Standard Option E34 / E35 / E36 Standard Option RAD / RAE / RAF

Prosper T71 / T72 / T73 Prosper NWA / NWB / NWC

Kaiser Permanente – Northern California

High Option 591 / 592 / 593 High Option TBA / TBB / TBC

Standard Option 594 / 595 / 596 Standard Option TBD / TBE / TBF

Prosper KC1 / KC2 / KC3 Prosper UDA / UDB / UDC

Kaiser Permanente – Northwest 

High Option 571 / 572 / 573 High Option UZA / UZB / UZC

Standard Option 574 / 575 / 576 Standard Option UZD / UZE / UZF

Prosper AM1 / AM2 / AM3 Prosper YRA / YRB / YRC
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FEHB to PSHB Plan Crosswalk
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Carrier 2024 FEHB Plan Option

2024 FEHB 
Enrollment Codes Self-
Only / Self and Family / Self 

Plus One 2025 PSHB Auto-Enrollment Plan Option

2025 PSHB 
Enrollment Codes Self-
Only / Self and Family / Self 

Plus One

Kaiser Permanente – Southern California 

High Option 621 / 622 / 623 High Option Y3A / Y3B / Y3C

Standard Option 624 / 625 / 626 Standard Option Y3D / Y3E / Y3F

Prosper FL1 / FL2 / FL3 Prosper MBA / MBB / MBC

Kaiser Permanente – Washington Core 

High Option 541 / 542 / 543 High Option PRA / PRB / PRC

Standard Option 544 / 545 / 546 Standard Option PRD / PRE / PRF

Prosper PT4 / PT5 / PT6 Prosper DWD / DWE / DWF

Kaiser Permanente Washington Options Federal
Standard Option L11 / L12 / L13 Standard Option H9A / H9B / H9C

HDHP L14 / L15 / L16 HDHP H9D / H9E / H9F

Mail Handlers Benefit Plan

Value 414 / 415 / 416 Value 73A / 73B / 73C

Standard Option 454 / 455 / 456 Standard Option 73D / 73E / 73F

Consumer Option 481 / 482 / 483 Consumer Option 74A / 74B / 74C

Medical Mutual of Ohio
Standard Option 644 / 645 / 646 Standard Option D3D / D3E / D3F

Basic Option UX1 / UX2 / UX3 Basic Option D3A / D3B / D3C

National Association of Letter Carriers Health Benefit 
Plan

High Option 321 / 322 / 323 High Option 77A / 77B / 77C

CDHP 324 / 325 / 326 CDHP 77D / 77E / 77F

Rural Carrier Benefit Plan High Option 381 / 382 / 383 High Option 79A / 79B / 79C

TakeCare Insurance Company

High Option JK1 / JK2 / JK3 High Option G4A / G4B / G4C

Standard Option JK4 / JK5 / JK6 Standard Option G4D / G4E / G4F

HDHP KX1 / KX2 / KX3 HDHP HJA / HJB / HJC

Triple-S Salud
High Option 851 / 852 / 853 High Option 14A / 14B / 14C

High Option 891 / 892 / 893 High Option 83A / 83B / 83C

UnitedHealthcare Choice Plus Primary - East High Option AS1 / AS2 / AS3 High Option JYA / JYB / JYC

UnitedHealthcare Choice Plus Primary - West High Option WF1 / WF2 / WF3 High Option KEA / KEB / KEC

UPMC Health Plan
HDHP 8W4 / 8W5 / 8W6 HDHP G9A / G9B / G9C

Standard Option UW4 / UW5 / UW6 Standard Option G9D / G9E / G9F

* This PSHB auto-enrollment plan option is subject to change based on finalization of OPM’s Notice of Proposed Rulemaking, "Postal Service Health Benefits Program: Additional Requirements and Clarifications," issued May 24, 2024. 
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SAMPLE CROSSWALK LETTER 



Sensitive Commercial Information – Do Not Disclose / Attorney-Client Privileged / Attorney Work ProductSensitive Commercial Information – Do Not Disclose / Attorney-Client Privileged / Attorney Work Product

MEDICARE
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PSHB Quick Reference for Medicare Part B Enrollment
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IF YOU… AND… THEN YOU…

Are an active employee under age 64 as of 

January 1, 2025

ARE  required to enroll in Medicare Part B to continue your 

health insurance coverage, once you retire, unless you are 

eligible for an exception. You are not required to enroll in 

Part B as an active employee, neither are your covered 

dependents, regardless of age. 

Are an active employee age 64 or older as of 

January 1, 2025

ARE NOT  required to enroll in Medicare Part B to continue 

your health insurance coverage, once you retire. 

Are an annuitant as of January 1, 2025…
NOT currently participating in 

Medicare Part B,

ARE NOT required to enroll in Medicare Part B to continue your 

health insurance coverage.

Are an annuitant as of January 1, 2025…
You ARE already enrolled in 

Medicare Part B,

ARE required to remain enrolled in Medicare Part B to continue 

coverage.

Are an annuitant entitled to Medicare Part A 

(typically at age 65) prior to January 1, 2024…

You have NOT enrolled in 

Medicare Part B

…and your covered, eligible family members MAY BE ABLE to 

participate in the special enrollment period (SEP) for Medicare 

Part B that starts on April 1, 2024.

The requirement or option that applies to the primary enrollee, also applies to covered family members
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PSHB Exceptions

1
• You are residing 

outside of the United 
States and its 
territories. You are 
required to follow the 
policy and procedure 
set forth by the Postal 
Service to be eligible 
for this exception.

2
• You are enrolled in 

health care benefits 
provided by the 
Department of 
Veterans Affairs.

3
• You are eligible for 

health services 
provided by Indian 
Health Service.

10/30/2024

There are 3 exceptions to the requirement to enroll in Medicare Part B: 

If the primary insured is eligible for an exception, it will also apply to covered family members
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Medicare Part A

HOSPITAL COVERAGE

❖ Inpatient care including: 

• Hospital care 

• Skilled nursing facility care

• Home Healthcare

• Hospice

❖ Part A is premium-free for most people

❖ If you are receiving Social Security benefits prior to your 
65 birthday, you will be automatically enrolled in Part A.

10/30/2024
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Medicare Part B
      

MEDICAL SERVICE AND SUPPLIES

❖Medically necessary and preventive services 

including:

▪ Ambulance services

▪ Medical supplies

▪ Mental health services

▪ Doctor’s bills 

▪ Eligible outpatient prescriptions

❖ If you are receiving Social Security benefits prior to 

your 65 birthday, you will be automatically enrolled in 

Part B.

❖ If you are not required to have Part B coverage, you 
can opt out when notified of enrollment. 

❖ Medicare Part B coverage is subject to the Income 

Related Monthly Adjustment Amount guidelines.
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Medicare Part C
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COMMONLY REFERRED TO AS 

“Medicare Advantage”

❖ Medicare Advantage is the term used to 

describe the various private health plan 

choices available to Medicare beneficiaries.

❖ You can enroll in a Medicare Advantage plan 

to get your Medicare benefits. 

❖ Medicare Advantage benefits may also 

include:

• Vision

• Dental

• Hearing
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Advantage Plans
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❖ Advantage plans are offered thru private carriers via Medicare Part C AND thru the FEHB 

program/PSHB plans

❖ Medicare Part C advantage privately offered plans are NOT part of the FEHB program

❖ If you chose to participate in a private Medicare Part C – Advantage plan, you can suspend your PSHB 

plan coverage by completing a RI 79-9 form and submitting the form to OPM

❖ If you chose a Medicare Part C plan, you can opt back into a PSHB plan during any Open Season 

period

❖ Medicare Part C plans include Medicare Part A and Medicare Part B coverage, some may also include 

Medicare Part D coverage.

❖ If you are currently enrolled in a private Medicare Advantage plan and your FEHB plan coverage is 

suspended, your suspended status will transition with the implementation of the PSHB program

❖ You are encouraged to review all plan offerings and use resources that are available to you
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Medicare Part D

PRESCRIPTION DRUG COVERAGE

❖ Medicare Part D is a voluntary outpatient prescription 
drug benefit for people with Medicare provided 
through private plans. 

❖ Medicare Part D enrollment will be included as part of 
PSHB plan offerings for Medicare eligible annuitants

❖ OPM has proposed additional regulations that allow 
Medicare eligible participants to opt-out of Part D, 
which will result in no prescription coverage through 
their PSHB plan. Participants would be able to opt-in 
during an Open Season period.

❖ Medicare Part D coverage is subject to the Income 
Related Monthly Adjustment Amount guidelines.

10/30/2024
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Medicare Part D- Things to Know
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❖ All PSHB plans will include Medicare Part D coverage for Medicare eligible annuitants 

regardless of enrollment in Medicare Part A or Medicare Part B

❖Medicare eligible annuitants will not be charged a premium* for Medicare Part D coverage

❖ Annuitants do not have to take an additional steps to enroll in Medicare Part D, this will 

happen automatically thru your PSHB plan provider

❖ Currently, Medicare Part D does not allow the use of manufacturer rebates or other 

coupons

❖ Final Medicare Part D regulations are anticipated by November 1st
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Enrollment Period
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If you retire before age 65, you can enroll three months before your birthday, the month of your birthday and 

three months after your birthday.

If you retire after age 65, you can enroll up to eight months from your retirement date.

Retirement date 8 months
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Medicare Scenarios Cost Summary
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Coverage Scenario Medicare and Plan Options Premiums you Pay

Annuitant – Medicare eligible and not 

enrolled in Medicare Part B

PSHB (no Part B) + Part A PSHB only

Annuitant - Medicare eligible that 

has PSHB coverage w/ Parts A & B

PSHB Standard or Medicare Advantage + 

Part A + Part B

PSHB + Part B 

Annuitant - Medicare eligible that opts 

to suspend PSHB coverage

C -- Individual Medicare Advantage outside 

PSHB (suspend PSHB)

Part B + private insurance

Medicare eligible Annuitant with VA 

benefits

TRICARE (Military retirees) + Part A + Part B

(TriCare 4 Life requires Part B enrollment)

Part B only

Medicare eligible Annuitant not eligible 

to continue PSHB coverage

Part A + Part B + Medigap/Supplement + Part 

D (For those not eligible to continue PSHB 

coverage)

Part B + private insurance + 

Part D premium
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Understanding Medicare Surcharges 
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Individuals enrolled in Medicare Part B and/or Medicare Part D may be subject to 
the Medicare's income-related monthly adjustment amount, referred to as the 
IRMAA. The surcharge applies only to Medicare enrollees who have a modified 
adjusted gross income above the annual limits established by the Social Security 
Administration (SSA). 

❖ You’ll pay the higher premium if your modified adjusted gross income, as 
reported on your IRS tax return from 2 years ago, is higher the annual limits.

❖ If you are subject to IRMAA you will receive a notice from SSA. The notice 
includes information about Social Security's decision. In addition, you will be 
provided with information on how to appeal SSA’s determination.

❖ IRMAA is a per person amount that is paid monthly in addition to applicable Part 
B and Part D premiums. The IRMAA amount is subject to change each year. 
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Understanding Medicare Surcharges – Part B – 2024

Beneficiaries who file individual 
tax returns with modified 

adjusted gross income:

Beneficiaries who file joint tax 
returns with modified adjusted 

gross income:

Income-Related 
Monthly Adjustment 

Amount

Total Monthly 
Premium Amount

Less than or equal to $103,000 Less than or equal to $206,000 $0.00 $174.70 

Greater than $103,000 and less 
than or equal to $129,000

Greater than $206,000 and less 
than or equal to $258,000

$69.90 $244.60 

Greater than $129,000 and less 
than or equal to $161,000

Greater than $258,000 and less 
than or equal to $322,000

$174.70 $349.40 

Greater than $161,000 and less 
than or equal to $193,000

Greater than $322,000 and less 
than or equal to $386,000

$279.50 $454.20 

Greater than $193,000 and less 
than $500,000

Greater than $386,000 and less 
than $750,000

$384.30 $559.00 

Greater than or equal to 
$500,000

Greater than or equal to $750,000 $419.30 $594.00 

10/30/2024
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Understanding Medicare Surcharges – Part D - 2024

Beneficiaries who file individual 
tax returns with modified 

adjusted gross income:

Beneficiaries who file joint tax 
returns with modified adjusted 

gross income:

Income-Related 
Monthly Adjustment 

Amount

Total Monthly 
Premium Amount

Less than or equal to $103,000 Less than or equal to $206,000 $0.00 Plan premium only

Greater than $103,000 and less 
than or equal to $129,000

Greater than $206,000 and less 
than or equal to $258,000

$12.90
Plan premium + 

$12.90

Greater than $129,000 and less 
than or equal to $161,000

Greater than $258,000 and less 
than or equal to $322,000

$33.30
Plan premium + 

$33.30

Greater than $161,000 and less 
than or equal to $193,000

Greater than $322,000 and less 
than or equal to $386,000

$53.80
Plan premium + 

$53.80

Greater than $193,000 and less 
than $500,000

Greater than $386,000 and less 
than $750,000

$74.20 
Plan premium + 

$74.20

Greater than or equal to 
$500,000

Greater than or equal to $750,000 $81.00
Plan premium + 

$81.00

10/30/2024
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PSHB Medicare Rebates

24

PSHB Plan Carriers – 2025
Medicare Part B Rebates*

Aetna Advantage (Medicare Advantage) $1.200

APWU-Hi (Medicare Advantage) $1,200

Blue Cross Basic $800

GEHA-Hi (Medicare Advantage) $1,200

GEHA-Hi $1,000

GEHA-Std (Medicare Advantage) $900

Health Alliance - Hi $800/$1,800

Health Alliance – Std $800/$1,800

HealthPartners $1,200

Kaiser-Hi (Medicare Advantage 2) $2,100+

Kaiser-Std (Medicare Advantage 2) Varies

MD-IPA (Retiree Adv.) $3,600

MHBP - Std (Medicare Advantage) $900

NALC-Hi (Medicare Advantage) $900

SAMBA-Hi (Medicare Advantage) $2,400

Rural Carrier - Hi $900

United Choice Plus Primary $1,800

UPMC $800

10/30/2024

Incentives are based on Self Only enrollment, may be higher for Self +1 or Self + family coverage
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OPEN SEASON

10/30/2024
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Open Season Dates

PSHB, FEDVIP and FSA Open Season:

November 11th  

to 

December 9th 
PSHB enrollment change will be effective on 

January 1, 2025
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10/30/2024

     
Key Open Season Highlights 

• The Postal Service Reform Act of 2022 (PSRA) was signed into law in April 2022. Since then, the 

Office of Personnel Management (OPM), in conjunction with the Postal Service, has been working to 

implement a new Postal Service Health Benefits (PSHB) Program, as required under the new law. 

PSHB is a new, separate program within the Federal Employees Health Benefits (FEHB) Program 

and will be administered by OPM. 

• Along with the implementation of PSHB, some employees will be impacted by a mandatory 

Medicare integration requirement. 

• You will use a new platform to make your PSHB election and a Login.gov account will be required to 

use the platform. 

• For the 2025 benefit year, FSAFED’s will no longer be the Flexible Spending Account (FSA) 

administrator. Inspira Financial will be the new administrator. You will have more options of how you 

pay for care including a debit card.  
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To enroll in the Postal Service Health Benefits (PSHB) program 
using login.gov, follow these steps:

1. Create a login.gov account:

1. Go to login.gov and click on “Create an account.”

2. Enter your email address, create a password, and follow 
the instructions to verify your email.

2. Secure your account:

1. Set up two-factor authentication (2FA) for added 
security. You can choose to receive a code via SMS, use 
an authentication app, or other available methods.

3. Access the PSHB enrollment portal:

1. Visit the USPS LiteBlue website and log in using your 
USPS employee ID and password.

2. Navigate to the PSHB enrollment section. You will be 
prompted to log in using your login.gov credentials.

10/30/2024

How to enroll in PSHB - Employees

You can also enroll in the Postal Service 
Health Benefits (PSHB) program using 
the SF 2809 and submitting forms by FAX 
or mail to: 

FAX: 202-268-0359

USPS/HRSSC BENEFITS

PO POX 970400

GREENSBORO, NC 27497-0400

OR
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How to Enroll in PSHB - Annuitants

To enroll in the Postal Service Health Benefits (PSHB) program using 
login.gov, follow these steps:

1. Create a login.gov account:

1. Go to login.gov and click on “Create an account.”

2. Enter your email address, create a password, and follow the 
instructions to verify your email.

2. Secure your account:

1. Set up two-factor authentication (2FA) for added security. You 
can choose to receive a code via SMS, use an authentication 
app, or other available methods.

3. Access the PSHB enrollment portal:

1. Visit the Keepingposted.org website

2. Navigate to the PSHB enrollment section. You will be 
prompted to log in using your login.gov credentials.

For additional help or questions, please call (844) 451-1261 
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OR

You can also enroll in the Postal Service Health 
Benefits (PSHB) program via phone at:

844-451-1261

AND

By completing the SF 2809 and submitting forms 
by mail to: 

Office of Personnel Management
Open Season Processing Center

P.O. Box 5000
Lawrence, KS 66046-0500
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Login.gov 
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-Some employees and/or annuitants may already have an existing login.gov account for use with SSA.gov, 

USAJobs.gov, or other federal agency platform
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Levels of Coverage- Verification
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ADDITIONAL 
RESOURCES
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Upcoming Communications

10/30/2024



Sensitive Commercial Information – Do Not Disclose / Attorney-Client Privileged / Attorney Work ProductSensitive Commercial Information – Do Not Disclose / Attorney-Client Privileged / Attorney Work Product

▪ PSHB  Fact Sheet

▪ PSHB Tri-fold

▪ 5 Part video ser ies

▪ Lunch & Learn 

Seminars
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Benefit Information - Employees
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Benefit Information - Annuitants
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Benefit Information - Annuitants
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PSHB Benefit Information Guide
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Sign Up for SMS Text Messaging!

Text 39369 of the updates you would like to receive:

PSHBP - For updates on the PSHB program

BENEFITS - For updates on benefits information

RETIREE - For annuitant related information

SEMINAR - For schedule of available seminars 

10/30/2024

Let’s Stay Connected!      

Email questions to: retirementbenefits@usps.gov

PSHB Navigator Help Line – 833-712-7742

mailto:retirementbenefits@usps.gov
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Questions
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